
Off-campus Placement Guide for
Freshers PDF
Off-campus placement means applying for jobs directly, outside your college's placement
drives. Prepare a one-page resume tailored to each role, a LinkedIn and GitHub profile with
projects, and a tracker. Apply every week through company career pages, national hiring
tests, job portals, startups and referrals. Prepare for online assessments and interviews just
as you would for campus drives.

Key takeaways

Company career pages and official hiring programmes are the most reliable sources of
genuine openings.
Referrals and direct outreach to startups often get faster responses than mass portal
applications.
Tailor your resume to each role's keywords and skills.

A weekly routine of applications, follow-ups and practice beats bursts of activity.
Never pay money for a job offer, interview slot or 'placement'.

What off-campus placement means

In campus placement, companies come to your college through the placement cell. In off-
campus placement, you find the openings and apply yourself. This is how many freshers get hired,
especially from colleges with few campus drives, students from non-CSE branches, and graduates
who finished college without an offer.

Off-campus hiring is open and competitive, so your preparation and your process both matter.

Step 1: get your basics ready

Before applying widely, make sure you can perform in tests and interviews:

Coding: one language and DSA basics, practised under time limits.

Core subjects: DBMS and SQL, OS, networks and OOP, at the level asked of freshers.
Aptitude: quantitative, logical and verbal, since many hiring tests start here.

Projects: two or three you can explain in depth.

Step 2: build your application kit

Resume

uncodemy.com Page 1 of 5



One page, simple layout, no tables or images that confuse applicant tracking systems.
Sections: contact, education, skills, projects, experience (internships), achievements.

Keep a master resume and make a tailored copy for each type of role (developer, tester,
analyst).

LinkedIn

Clear photo, a headline like "Final-year B.Tech | Java, Spring Boot, SQL | Open to SDE roles".
Projects and skills sections filled in, with links.

Short posts about what you build or learn help recruiters notice you.

GitHub or portfolio

Pinned projects with READMEs, screenshots and live links.
Remove half-finished or copied repositories from the pinned list.

Tracker

A sheet with company, role, link, date applied, referral (yes or no), status and next step.

Step 3: where to find genuine openings

Source What to know

Company career pages Most reliable; check large companies' "freshers" or "early careers" sections

National or company
hiring tests

Several large IT companies run hiring programmes open to eligible
graduates; register only through official sites

Job portals and LinkedIn Use filters for "fresher" or "0-1 years"; apply early, since popular posts get many
applicants

Startups Email founders or engineering leads with a short note and project link

Referrals Ask alumni, seniors and friends in companies you target

Government portals The National Career Service portal lists jobs and job fairs

Hackathons and contests Some companies use them to find candidates

Step 4: a weekly application routine

Day Applications Practice

Monday 5 tailored applications 2 DSA problems

Tuesday 2 referral requests Core subject revision

Wednesday 5 tailored applications Aptitude test

Thursday 3 startup emails 2 DSA problems

Friday Follow-ups from last week Mock interview

Saturday Update tracker, research companies Full timed mock test
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Day Applications Practice

Sunday Rest Plan the week

Adjust numbers to your situation. Quality matters: a tailored application with a referral is worth
more than many generic ones.

Step 5: how to tailor an application

1. Read the job description and highlight the required skills.

2. Make sure your resume uses the same terms where they are true: "REST APIs", "SQL", "Selenium",
"Power BI".

3. Move your most relevant project to the top.

4. If there is a cover letter or message field, write three or four lines linking your project to their role.

Step 6: preparing for off-campus rounds

Off-campus processes usually include an online test, one or two technical interviews and an HR
round. Some include a group discussion or an assignment.

Online test: practise on a laptop under time limits. Read instructions carefully about switching
tabs, webcams and allowed tools.

Technical interview: explain your approach before coding, discuss your project and revise core
subjects.
HR interview: be ready for relocation, shifts, joining date and "why this company". Research the
company first.
Assignment: follow the instructions exactly, write a short README and submit on time.

Writing referral messages

"Hi [Name], I am a final-year B.Tech student from [college]. I saw the [role] opening at [company]
(link). I have built [one project, one line] using [skills]. If you think my profile fits, would you be open
to referring me? Resume attached. Thank you for your time."

Short, specific and polite. Follow up once if there is no reply.

Spotting fake job offers

Asking for a fee for registration, training, laptop or "security deposit".
Offers without any interview, or interviews only over chat.

Email domains that do not match the company, or spelling mistakes in official letters.
Pressure to accept or pay immediately.

Verify through the company's official website or HR contact. Never share bank details, OTPs or
passwords during hiring. If something feels wrong, ask a senior or your college placement cell
before you respond, and report clear scams on the government's cybercrime portal.
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Reading a job description

Job posts often list many skills. Split them into "must have" and "nice to have". If you match most of
the must-haves and can explain your projects, apply. Freshers often skip roles they could get
because they do not match every line. Also check: graduation year, branch eligibility, location,
work mode and any bond or service agreement terms.

After an interview

Send a short thank-you note to the recruiter if you have their email. Write down every question you
were asked and how you answered. If you are rejected, politely ask for feedback; some recruiters
share a line or two. If you clear a round, prepare for the next one using the same notes.

Staying motivated

Off-campus searching can take weeks or months. Rejections and no replies are normal. Review
your tracker every two weeks: if you are not getting shortlisted, fix your resume and target roles. If
you fail tests, practise more DSA and aptitude. If you fail interviews, do more mock interviews. Keep
building one small thing each week so you have something new to show.

Checklist

[ ] DSA, core subjects and aptitude practised under time limits
[ ] Master resume plus tailored versions

[ ] LinkedIn and GitHub cleaned up with project links
[ ] Application tracker started
[ ] Weekly target for applications, referrals and practice

[ ] Company research notes for interviews
[ ] A list of red flags for fake offers

Uncodemy's Full Stack Development course includes project work and mock interviews, and
Uncodemy offers Dedicated Placement Support to learners.

Frequently asked questions

What is off-campus placement?

It means applying for jobs directly, outside your college's placement drives, through company
career pages, hiring tests, job portals, startups and referrals.

How do freshers find off-campus jobs?

Check company career pages, official hiring programmes, LinkedIn and job portals, government
job portals and startups. Referrals from alumni and seniors help a lot.

Is off-campus placement harder than campus placement?
It is more open and competitive, and you manage the process yourself. With a steady routine and
good preparation, many freshers get hired this way.
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How many companies should I apply to off campus?
There is no fixed number. Apply steadily every week, tailor your resume to each role and track
results so you can improve what is not working.

How do I know if an off-campus offer is fake?

Be careful if they ask for money, skip interviews, use unofficial email addresses or pressure you to
act fast. Verify through the company's official website.

Can I apply off campus while in final year?
Yes, as long as you meet the eligibility in the notice, such as graduation year. Follow your college's
placement policy if you also take part in campus drives.

Is this PDF free?
Yes. Fill in the short form on this page and the PDF downloads right away.

Sources and further reading

National Career Service portal (Government of India)

LinkedIn Help: job search
GitHub Docs: managing your profile

CSES Problem Set (free DSA practice)

About this PDF

Prepared by the Uncodemy career team from the public sources listed. We review it every January. Corrections:
info@uncodemy.com.

More free resources and courses: uncodemy.com | info@uncodemy.com | +91 98183 66550
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https://www.ncs.gov.in/
https://www.linkedin.com/help/linkedin
https://docs.github.com/en/account-and-profile
https://cses.fi/problemset/

